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Background

The number of people with intellectual and developmental
disabilities (IDD) in the United States Is rapidly growing.
Despite this, retirement among people with IDD is poorly
understood. The aim of this study was to examine age-related
trends in employment and day activities. Retirement was
defined as withdrawal from paid work. 1t was of interest to
understand the extent that people with IDD participate in
employment relative to the general population, the rate Iin
which people participate in community and facility
employment and activities, and whether people with IDD
suddenly or gradually transition to retirement.

Sudden or gradual retirement?

These analyses aimed to ascertain whether there is a trend among
older workers to gradually reduce work hours over time.

A pattern of sudden retirement would be characterized by an age-
related decline in the percent of people in employment, without a
marked age-related change in hours of work for those who remain
employed. Gradual retirement may be characterized by people
remaining employed but reducing work hours over time, as shown
by shorter average work hours in older groups who are still working.
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were asked about retirement, so age-related trends in work hours
and settings in the most recent two-week period were used to
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